Housing Authority of the City of Los Angeles                                                                        CoC (2013)


HOUSING AUTHORITY OF THE CITY OF LOS ANGELES


AFFIRMATIVE ACTION CERTIFICATION


CONTRACTORS

The Housing Authority of the City of Los Angeles is committed to equal opportunity for all segments of our community.  The Housing Authority has established a Policy and Program to achieve equal opportunity through affirmative action.  This policy requires that all Authority contractors also be equal opportunity/affirmative action employers. (See Affirmative Action Compliance Requirements).

In order to comply with the aforementioned requirements, it is necessary that all Authority contractors complete, sign and submit the attached certification.  Failure to complete and submit the required certification will be cause for termination of current accounts or debarment from future business.

Please read the instructions and certification form carefully.  The certification form must be completed fully and accurately.  Incomplete certifications will not be accepted.
If you have questions concerning this certification form or other equal opportunity requirements, contact the Housing Authority’s Contracts Administrator at 213/252-1895.


AFFIRMATIVE ACTION COMPLIANCE REQUIREMENTS 


OF THE


HOUSING AUTHORITY OF THE CITY OF LOS ANGELES

To be deemed responsible and in compliance with the principles of Equal Employment Opportunity, the following standards must be met by all contractors and by all proposers on Authority contracts.  The "lowest responsible bidder" for any Authority contract shall be bidder who satisfies the compliance requirements and submits the lowest dollar bid amount.  (Where one of the bidders completely satisfies all the requirements, the Authority may, at its option, consider the bidder who substantially complies with the requirements).

All proposers for the Authority contracts shall submit with their proposals, documented evidence to satisfy the compliance requirements.  Proposers and Contractors shall provide information, as requested by the Housing Authority Affirmative Action Office, for determination of compliance with these requirements.  Additionally, in order to confirm or determine compliance with these requirements, proposers and contractors shall permit access to their books, records and employees by the Housing Authority Affirmative Action Office.

Responsible proposers and contractors shall have:

1.
A written Affirmative Action Policy and Program.  This Affirmative Action Policy and Program shall contain, but not be limited to, all required content elements specified in "Subpart B - Required Contents of Affirmative Action Programs" of Revised Order No. 4 of the Office of Federal Contract Compliance, United States Department of Labor.

Proposers and Contractors not having a written Affirmative Action Policy and Program may adopt, by signatory certification, the "Affirmative Action Policy and Program for Contractors" of the Housing Authority.

Evaluation of bidders Affirmative Action Policy and Program will be made by the Housing Authority Affirmative Action Office.  This evaluation will evaluate the completeness, the scope, the regency and the goals timetable in the bidder's Affirmative Action Policy and Program.

2.
Documented evidence of efforts made over a period of not less than two (2) years, in increasing the participation and utilization of ethnic minority persons and females, at all levels of the company leading to parity with the local population.  Such documented evidence may include, but not be limited to:

A.
Recruitment efforts made which were targeted at ethnic minority persons and/or females, including but not limited to:

(i)
Advertisement placed in "minority" news media.

(ii)
Request made to labor referral agencies, such as labor unions, employment agencies, and the State Employment Development Department.

(iii)
Requests for referrals by present of former ethnic minority employees or females.

(iv)
Contracts made with local schools and public or private skills training programs with high "minority" and/or female enrollment.

(v)
Notification to "minority" community organizations of employment opportunities.

B.
Evaluation and validation of personnel policies, selection requirements and employment specifications and procedures for compliance with federal and state nondiscrimination standards.

C.
Efforts made with labor referral agencies to attract, train and employ ethnic minority and female persons.

D.
Management level training programs to "sensitize" staff, in working effectively with ethnic minority and female persons.

E.
Efforts to identify and utilize "minority" business enterprises for supplies and services.

F.
Written company policies, rules and procedures for the promulgation of equal opportunity.

3.
Documented evidence of company workforce statistics, showing employment of ethnic minority and female persons, in all applicable job categories established by the United States Equal Employment Opportunity Commission, at or exceeding parity with the population of the city or county from which the business is operated, for each ethnic minority group comprising three percent (3%) or more.

4.
Such documented evidence, when verified will entirely satisfy these standards, and such bidder shall be considered responsible and compliant with the principles of Equal Employment Opportunity.

VENDOR AFFIRMATIVE ACTION CERTIFICATION

(Complete, attach specified supplemental materials and submit with bid).

Company ___________________________________________________________

Address ____________________________________________________________

Telephone __________________________________________________________

Section One - AFFIRMATIVE ACTION POLICY AND PROGRAM

A.
Does your company have a written Equal Employment Opportunity Policy?

YES [   ]
NO [   ]
If so, please submit a copy of this policy with this certification.

B.
Does your company have a written Affirmative Action Program? 

YES [   ]
NO [   ]
If so, please submit.

C. If your company does not have both the written Equal Employment Opportunity Policy and written Affirmative Action Program, will the company adopt (by signatory certification) the provision of the Housing Authority's Affirmative Action Policy and Program for Vendors attached hereto?  If not, please  explain in the space provided below.


________________________________________________________________


__________________________________________________



Section Two - RESPONSIBILITY AND CERTIFICATION
Firm's designee (name) ___________________________________________________

Equal Employment Opportunity Officer is: (title) ______________________________

We certify, under penalty of perjury, that the information herein and on the reverse hereof is true and correct.

_____________________________________________________________________

Company 




Authorized Signature

_____________________________________________________________________

Date





Title

AFFIRMATIVE ACTION POLICY AND PROGRAM FOR CONTRACTORS

(To be submitted by contractors not having their own written Equal Employment Opportunity Policy and Affirmative Action Program).

We, (Company Name) _________________________________________________

adopt the following provision consistent with the Affirmative Action Policy and Program of the Housing Authority, as our official Affirmative Action Policy and Program.


AFFIRMATIVE ACTION POLICY

(Company Name) _______________________________________________________

recognizes the intent of local, state and federal laws that all individuals, groups and concerns be given and equal opportunity and fair share of jobs, contracts another business opportunities, regardless of race, color, creed, religion, sex, national origin, age, or physical handicap.

The denial of equal access to development and growth opportunities has permitted discrimination to continue in a variety of forms.  Therefore, we recognize and accept the responsibility to design and implement programs that strike at the total problem.  We aggressively insure the entry and growth of ethnic minority persons and women in our total endeavors.

The following Affirmative Action Program serves to reiterate our policy of Equal  Opportunity in employment and business.  The goals and actions of this program are realistic and achievable within a framework of fairness to all, they shall not be regarded as quotas.  The goals and actions address themselves to current problems and are subject to periodic review and revision to ensure maximum effectiveness.

AFFIRMATIVE ACTION PROGRAM

We, (Company Name) ___________________________________________________

certify that we shall immediately begin to make all good faith efforts to include within our employ, minority persons and women in the numbers specified in the goals timetable.

I.
GOALS TIMETABLE
We adopt the following minimum ranges of goals for ethnic minority and female utilization in each occupational category and organization levels, as a guide for evaluation of our Affirmative Action progress.

Ethnic Minorities


Females

 
   21% - 25%



21% - 25%

Where work is performed or business operated outside Los Angeles County, the Affirmative Action Goals Timetables will equate to the ethnic minority and female presentation of the employment area's workforce.

In no event shall we utilize these goals, timetable or affirmative action steps in such a manner as to cause or result in discrimination against any person on account of race, religion, sex, ancestry, national origin, age, or physical handicap.

II.
SPECIFICATIONS
A.
We shall recruit and make efforts to obtain minorities through:

1.
Advertising employment opportunities in minority community news media;

2.
Notifying minority community organizations of employment opportunities;

3.
Maintaining contact with schools with minority students to notify them of employment opportunities;

4. Encouraging present minority employees to refer their friends and relatives;

5.
Promoting after school and vacation employment opportunities for minority youth;

6.
Validating all employment specifications, selection requirements, tests, etc;

7.
Maintaining a file of the names and addresses of each minority worker referred and what action was taken concerning  workers; and 

8.
Notifying the Housing Authority in writing, when a union with whom we have a collective bargaining agreement has failed to refer minority workers.

B.
We shall, continually, evaluate personnel practices to assure that hiring, upgrading, promotions, transfers, demotions and layoffs are made to achieve and maintain an ethnically balanced workforce.

C.
We shall utilize training programs and assist minority employees in locating, qualifying for and engaging in such training programs to enhance their skills and advancement.

D.
We shall secure cooperation compliance from the labor referral agency to our contractual affirmative action obligations.

E.
We shall establish a position, at the management level, to be our Equal Employment Opportunity Officer; such individual shall disseminate and enforce the company's Equal Employment and Affirmative Action Policies.

F.
We shall maintain such records as are necessary to determine compliance with equal employment and affirmative action obligations and make such records available to the Housing Authority and other regulatory agencies upon request.

G.
We shall make a good faith effort to contract with minority business enterprises for services and supplies, by taking affirmative action which includes but is not limited to the following:

1.
We shall advertise invitation for subcontractor bids in minority and community news media.

2.
We shall contact minority contractor organizations for referral of prospective subcontractors.

3.
We shall contact any other sources likely to yield qualified minority contractors and vendors.

4.
We shall purchase from qualified minority vendors where practical.

H.
We shall make good faith efforts with respect to apprenticeship and training programs to:

1.
Recruit and refer minority employees to such programs.

2.
Establish training programs within our company and/or our association that will prepare minority employees for advancement opportunities.

3.
Abide by requirements of the Labor Code of the State of California with respect to the provisions of apprenticeship opportunities.

I.
We shall establish written company policies, rules, and procedures which shall be encompassed in a company-wide Affirmative Action Plan for all our operations and contracts.  Bid and proposal policies shall be provided to our employees, subcontractors, vendors, unions and all others with whom we may become involved in fulfilling any of our contracts.  The company's Affirmative Action Plan shall encompass the requirements contained herein as a minimum.

J.
Where problems are experienced in complying with our affirmative action obligations, we shall document our efforts to comply with the requirements by the following procedures:

1.
We shall state the nature of the problem.

2.
We shall state what we attempted to do, how, and on what date.

3.
We shall state to whom our efforts were directed.

4.
We shall state the response received and its date.

5.
We shall state what other steps we have taken or will take to comply and when.

6.
We shall state why we have been or will be unable to comply.

K.
We shall complete and file with the Housing Authority an acceptable Affirmative Action Policy and Program with all bids/proposals.

_______________________________

_____________________________

  Authorized Signature




   Title

 _____________________________ 

 Date

NON-COLLUSION AFFIDAVIT

State of California
SS

County of Los Angeles
___________________________________, being first duly sworn, deposes and says: 

That he/she is the _______________________________________________________

Title
of ____________________________________________________________________

Name of Offeror/Bidder
(the party making the foregoing proposal), that such proposal is genuine and not collusive or sham; that said offeror/bidder has not colluded, conspired, connived, or agreed, directly or indirectly, with any offeror/bidder or person, to put in a sham offer/bid or to refrain from proposing; and has not in any manner, directly or indirectly sought by agreement or collusion or communication or conference, with any person to fix the proposal  price of affiant or any other offeror/bidder, or to fix any overhead, profit, or cost element of said proposal price, or of that of any offeror/bidder or to secure any advantage against the Housing Authority of the City of Los Angeles (Authority) or any person interested in the proposed contract; and that all statements contained in said proposal are true.

In addition, the offeror/bidder further certifies that he/she (has)/(has not) (circle one), been convicted of found liable for any act prohibited by state or federal law involving conspiracy or collusion with respect to bidding on any public contract within the last three years.  Such act or conviction does not automatically disqualify an offeror/bidder, but may be grounds for administrative suspension or grounds for consideration (by the Authority) as to whether the Authority should decline to award a contract to such offeror/bidder on the basis of a lack of responsibility.


____________________________________________

Signature of Offeror/Bidder


Subscribed and sworn to me this

__________ day of __________, 20___

_____________________________________

(Notary Public)
My Commission Expires ______________

(SEAL) 

HOUSING QUALITY STANDARDS (HQS)

TITLE 24‑‑HOUSING AND URBAN DEVELOPMENT

CHAPTER IX‑‑OFFICE OF ASSISTANT SECRETARY FOR PUBLIC AND INDIAN HOUSING, DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT

Subpart H — Section 8 Moderate Rehabilitation Single Room Occupancy Program for Homeless Individuals

Sec.  882.803  Project eligibility and other requirements.

    (b)(1) Physical condition standards.  Section 882.404 applies to this program; however, the lead‑based paint requirements in Sec.  982.401(j) of this title does not apply to this program, since these SRO units will not house children.

    (2) Site standards.  (i) The site must be adequate in size, exposure, and contour to accommodate the number and type of units proposed; adequate utilities and streets must be available to service the site.  (The existence of a private disposal system and private sanitary water supply for the site, approved in accordance with local law, may be considered adequate utilities.)

    (ii) The site must be suitable from the standpoint of facilitating and furthering full compliance with the applicable provisions of title VI of the Civil Rights Act of 1964 (42 U.S.C.  2000d‑2000d‑4), title VIII of the Civil Rights Act of 1968 (42 U.S.C.  3601‑19), E.O.  11063 (as amended by E.O.  12259; 3 CFR, 1959‑1963 Comp., p.  652 and 3 CFR, 1980 Comp., p.  307), and HUD regulations issued pursuant thereto.

    (iii) The site must be accessible to social, recreational, educational, commercial, and health facilities, and other appropriate municipal facilities and services.

Subpart D — Special Procedures for Moderate Rehabilitation‑‑Basic Policies

Sec.  882.404  Physical condition standards; physical inspection requirements.

    (a) Compliance with physical condition standards.  Housing in this program must be maintained and inspected in accordance with the requirements in 24 CFR part 5, Subpart G.

    (c) Special housing types.  The following provisions in 24 CFR part 982, subpart M (Special Housing Types) apply to the Section 8 moderate rehabilitation program:

    (1) 24 CFR 982.605(b) (for SRO housing).  For the Section 8 moderate rehabilitation SRO program under subpart H of this part 882, see also Sec.  882.803(b).

    (2) 24 CFR 982.609(b) (for congregate housing).

    (3) 24 CFR 982.614(c) (for group homes).

    (d) Compliance with lead‑based paint requirements.  Housing used in the Section 8 moderate rehabilitation program must comply with the lead‑based paint requirements in Sec.  982.401(j).  For purposes of the SRO program, however, see Sec.  882.803(b).

Subpart G‑‑Physical Condition Standards and Inspection Requirements

Sec.  5.701  Applicability.
    (a) This subpart applies to housing assisted by HUD under the following programs:

    (1) All Section 8 project‑based assistance.  ``Project‑based assistance'' means Section 8 assistance that is attached to the structure (see Sec.  982.1(b)(1) of this title regarding the distinction between ``project‑based'' and ``tenant‑based'' assistance);

    (2) Section 202 Program of Supportive Housing for the Elderly;

    (3) Section 811 Program of Supportive Housing for Persons with disabilities;

    (4) Section 202 loan program for projects for the elderly and handicapped (including 202/8 projects and 202/162 projects).

    (b) This subpart also applies to housing with mortgages insured or held by HUD, or housing that is receiving assistance from HUD, under the following authorities:

    (1) Section 207 of the National Housing Act (NHA) (12 U.S.C.  1701 et seq.) (Rental Housing Insurance);

    (2) Section 213 of the NHA (Cooperative Housing Insurance);

    (3) Section 220 of the NHA (Rehabilitation and Neighborhood conservation Housing Insurance);

    (4) Section 221(d)(3) and (5) of the NHA (Housing for Moderate income and Displaced Families);

    (5) Section 221(d)(4) of the NHA (Housing for Moderate Income and displaced Families);

    (6) Section 231 of the NHA (Housing for Elderly Persons);

    (7) Section 232 of the NHA (Mortgage Insurance for Nursing Homes, Intermediate Care Facilities, Board and Care Homes);

    (8) Section 234(d) of the NHA (Rental) (Mortgage Insurance for condominiums);

    (9) Section 236 of the NHA (Rental and Cooperative Housing for Lower income Families);

    (10) Section 241 of the NHA (Supplemental Loans for Multifamily projects); and

    (11) Section 542(c) of the Housing and Community Development Act of 1992 (12 U.S.C.  1707 note) (Housing Finance Agency Risk Sharing program).

    (c) This subpart also applies to Public Housing (housing receiving assistance under the U.S.  Housing Act of 1937, other than under section 8 of the Act).

    (d) For purposes of this subpart, the term ``HUD housing'' means the types of housing listed in paragraphs (a), (b), and (c) of this section.

Sec.  5.703  Physical condition standards for HUD housing that is decent, safe, sanitary and in good repair (DSS/GR).

    HUD housing must be decent, safe, sanitary and in good repair.  Owners of housing described in Sec.  5.701(a), mortgagors of housing described in Sec.  5.701(b), and PHAs and other entities approved by HUD owning housing described in Sec.  5.701(c), must maintain such housing in a manner that meets the physical condition standards set forth in this section in order to be considered decent, safe, sanitary and in good repair building exterior; the building systems; the dwelling units; the common areas; and health and safety considerations.

    (a) Site.  The site components, such as fencing and retaining walls, grounds, lighting, mailboxes/project signs, parking lots/driveways, play areas and equipment, refuse disposal, roads, storm drainage and walkways must be free of health and safety hazards and be in good repair.  The site must not be subject to material adverse conditions, such as abandoned vehicles, dangerous walks or steps, poor drainage, septic tank back‑ups, sewer hazards, excess accumulations of trash, vermin or rodent infestation or fire hazards.

    (b) Building exterior.  Each building on the site must be structurally sound, secure, habitable, and in good repair.  Each building's doors, fire escapes, foundations, lighting, roofs, walls, and windows, where applicable, must be free of health and safety hazards, operable, and in good repair.

 These standards address the major areas of the HUD housing: the site; the    (c) Building systems.  Each building's domestic water, electrical system, elevators, emergency power, fire protection, HVAC, and sanitary system must be free of health and safety hazards, functionally adequate, operable, and in good repair.

    (d) Dwelling units.  (1) Each dwelling unit within a building must be structurally sound, habitable, and in good repair.  All areas and aspects of the dwelling unit (for example, the unit's bathroom, call‑for‑aid (if applicable), ceiling, doors, electrical systems, floors, hot water heater, HVAC (where individual units are provided), kitchen, lighting, outlets/switches, patio/porch/balcony, smoke detectors, stairs, walls, and windows) must be free of health and safety hazards, functionally adequate, operable, and in good repair.

    (2) Where applicable, the dwelling unit must have hot and cold running water, including an adequate source of potable water (note for example that single room occupancy units need not contain water facilities).

    (3) If the dwelling unit includes its own sanitary facility, it must be in proper operating condition, usable in privacy, and adequate for personal hygiene and the disposal of human waste.

    (4) The dwelling unit must include at least one battery‑operated or hard‑wired smoke detector, in proper working condition, on each level of the unit.

    (e) Common areas.  The common areas must be structurally sound, secure, and functionally adequate for the purposes intended.  The basement/garage/carport, restrooms, closets, utility, mechanical, community rooms, day care, halls/corridors, stairs, kitchens, laundry rooms, office, porch, patio, balcony, and trash collection areas, if applicable, must be free of health and safety hazards, operable, and in good repair.  All common area ceilings, doors, floors, HVAC, lighting, outlets/switches, smoke detectors, stairs, walls, and windows, to the extent applicable, must be free of health and safety hazards, operable, and in good repair.  These standards for common areas apply, to a varying extent, to all HUD housing, but will be particularly relevant to congregate housing, independent group homes/residences, and single room occupancy units, in which the individual dwelling units (sleeping areas) do not contain kitchen and/or bathroom facilities.

    (f) Health and safety concerns.  All areas and components of the housing must be free of health and safety hazards.  These areas include, but are not limited to, air quality, electrical hazards, elevators, emergency/fire exits, flammable materials, garbage and debris, hand rail hazards, infestation, and lead‑based paint.  For example, the buildings must have fire exits that are not blocked and have hand rails that are undamaged and have no other observable deficiencies.  The housing must have no evidence of infestation by rats, mice, or other vermin, or of garbage and debris.  The housing must have no evidence of electrical hazards, natural hazards, or fire hazards.  The dwelling units and common areas must have proper ventilation and be free of mold, odor (e.g.,propane, natural gas, methane gas), or other observable deficiencies.  The housing must comply with all requirements related to the evaluation and reduction of lead‑based paint hazards and have available proper certifications of such (see 24 CFR part 35).

    (g) Compliance with State and local codes.  The physical condition standards in this section do not supersede or preempt State and local codes for building and maintenance with which HUD housing must comply.  HUD housing must continue to adhere to these codes.

Sec.  5.705  Uniform physical inspection requirements.

    (a) Any entity responsible for conducting a physical inspection of HUD housing, to determine compliance with this subpart, must inspect such HUD housing annually (unless otherwise specifically notified by HUD), in accordance with HUD‑prescribed physical inspection procedures.  For Public Housing, PHAs have the option to inspect Public Housing units using the procedures prescribed in accordance with this section.

    (b) Inspections in accordance with the physical inspection procedures identified in paragraph (a) of this section shall not be required until HUD has issued the inspection software and accompanying guidebook.  When the software and guidebook have been issued, HUD will publish a notice in the Federal Register to inform the public when the software and guidebook are available.  The notice will provide 30 days within which covered entities must prepare to conduct inspections in accordance with this subpart.  Until the date that is 30 days after HUD publishes such notice, any entity responsible for conducting a physical inspection of HUD housing, to determine compliance with this subpart, must continue to comply with inspection requirements in effect immediately prior to that date.

Sec.  982.605  SRO: Housing quality standards.

    (a) HQS standards for SRO.  The HQS in Sec.  982.401 apply to SRO housing.  However, the standards in this section apply in place of Sec.  982.401(b) (sanitary facilities), Sec.  982.401(c) (food preparation and refuse disposal), and Sec.  982.401(d) (space and security).  Since the SRO units will not house children, the housing quality standards in Sec.  982.401(j), concerning lead‑based paint, does not apply to SRO housing.

    (b) Performance requirements.  (1) SRO housing is subject to the additional performance requirements in this paragraph (b).

    (2) Sanitary facilities, and space and security characteristics must meet local code standards for SRO housing.  In the absence of applicable local code standards for SRO housing, the following standards apply:

    (I) Sanitary facilities.  (A) At least one flush toilet that can be used in privacy, lavatory basin, and bathtub or shower, in proper operating condition, must be supplied for each six persons or fewer residing in the SRO housing.

    (B) If SRO units are leased only to males, flush urinals may be substituted for not more than one‑half the required number of flush toilets.  However, there must be at least one flush toilet in the building.

    (C) Every lavatory basin and bathtub or shower must be supplied at all times with an adequate quantity of hot and cold running water.

    (D) All of these facilities must be in proper operating condition, and must be adequate for personal cleanliness and the disposal of human waste.  The facilities must utilize an approvable public or private disposal system.

    (E) Sanitary facilities must be reasonably accessible from a common hall or passageway to all persons sharing them.  These facilities may not be located more than one floor above or below the SRO unit.  Sanitary facilities may not be located below grade unless the SRO units are located on that level.

    (ii) Space and security.  (A) No more than one person may reside in an SRO unit.

    (B) An SRO unit must contain at least one hundred ten square feet of floor space.

    (C) An SRO unit must contain at least four square feet of closet space for each resident (with an unobstructed height of at least five feet).  If there is less closet space, space equal to the amount of the deficiency must be subtracted from the area of the habitable room space when determining the amount of floor space in the SRO unit.  The SRO unit must contain at least one hundred ten square feet of remaining floor space after subtracting the amount of the deficiency in minimum closet space.

    (D) Exterior doors and windows accessible from outside an SRO unit must be lockable.

    (3) Access.  (i) Access doors to an SRO unit must have locks for privacy in proper operating condition.

    (ii) An SRO unit must have immediate access to two or more approved means of exit, appropriately marked, leading to safe and open space at ground level, and any means of exit required by State and local law.

    (iii) The resident must be able to access an SRO unit without passing through any other unit.

    (4) Sprinkler system.  A sprinkler system that protects all major spaces, hard wired smoke detectors, and such other fire and safety improvements as State or local law may require must be installed in each building.  The term ``major spaces'' means hallways, large common areas, and other areas specified in local fire, building, or safety codes.

PART 982‑‑SECTION 8 TENANT‑BASED ASSISTANCE: UNIFIED RULE FOR TENANT‑BASED ASSISTANCE UNDER THE SECTION 8 RENTAL CERTIFICATE PROGRAM AND THE SECTION 8 RENTAL VOUCHER PROGRAM

Sec.  982.401 Housing quality standards (HQS).
(a) Performance and acceptability requirements.  (1) This section states the housing quality standards (HQS) for housing assisted in the programs.

(2)(i) The HQS consist of:

(A) Performance requirements; and

(B) Acceptability criteria or HUD approved variations in the acceptability criteria.

(ii) This section states performance and acceptability criteria for these key aspects of housing quality:

(A) Sanitary facilities;

(B) Food preparation and refuse disposal;

(C) Space and security;

(D) Thermal environment;

(E) Illumination and electricity;

(F) Structure and materials;

(G) Interior air quality;

(H) Water supply;

(I) Lead‑based paint;

(J) Access;

(K) Site and neighborhood;

(L) Sanitary condition; and

(M) Smoke detectors.

(3) All program housing must meet the HQS performance requirements both at commencement of assisted occupancy, and throughout the assisted tenancy.

(4)(i) In addition to meeting HQS performance requirements, the housing must meet the acceptability criteria stated in this section, unless variations are approved by HUD.

(ii) HUD may grant approval for the HA to use acceptability criteria variations that are based on local codes or national standards that satisfy the purposes of the HQS.

(iii) HUD may approve acceptability criteria variations because of local climatic or geographic conditions.

(iv) HUD will not approve acceptability criteria variations that will unduly limit the amount and types of available rental housing stock.

(e) Thermal environment‑‑(1) Performance requirement.  The dwelling unit must have and be capable of maintaining a thermal environment healthy for the human body.

(2) Acceptability criteria.  (i) There must be a safe system for heating the dwelling unit (and a safe cooling system, where present).The system must be in proper operating condition.  The system must be able to provide adequate heat (and cooling, if applicable), either directly or indirectly, to each room, in order to assure a healthy living environment appropriate to the climate.

(ii) The dwelling unit must not contain unvented room heaters that burn gas, oil, or kerosene.  Electric heaters are acceptable.

(f) Illumination and electricity‑‑(1) Performance requirement.  Each room must have adequate natural or artificial illumination to permit normal indoor activities and to support the health and safety of occupants.  The dwelling unit must have sufficient electrical sources so occupants can use essential electrical appliances.  The electrical fixtures and wiring must ensure safety from fire.

(2) Acceptability criteria.  (i) There must be at least one window in the living room and in each sleeping room.

(ii) The kitchen area and the bathroom must have a permanent ceiling or wall light fixture in proper operating condition.  The kitchen area must also have at least one electrical outlet in proper operating condition.

(iii) The living room and each bedroom must have at least two electrical outlets in proper operating condition.  Permanent overhead or wall‑mounted light fixtures may count as one of the required electrical outlets.

(g) Structure and materials‑‑(1) Performance requirement.  The dwelling unit must be structurally sound.  The structure must not present any threat to the health and safety of the occupants and must protect the occupants from the environment.

(2) Acceptability criteria.  (i) Ceilings, walls, and floors must not have any serious defects such as severe bulging or leaning, large holes, loose surface materials, severe buckling, missing parts, or other serious damage.

(ii) The roof must be structurally sound and weather tight.

(iii) The exterior wall structure and surface must not have any serious defects such as serious leaning, buckling, sagging, large holes, or defects that may result in air infiltration or vermin infestation.

(iv) The condition and equipment of interior and exterior stairs, halls, porches, walkways, etc., must not

present a danger of tripping and falling.  For example, broken or missing steps or loose boards are unacceptable.

(v) Elevators must be working and safe.

(h) Interior air quality‑‑(1) Performance requirement.  The dwelling unit must be free of pollutants in the air at levels that threaten the health of the occupants.

(2) Acceptability criteria.  (i) The dwelling unit must be free from dangerous levels of air pollution from carbon monoxide, sewer gas, fuel gas, dust, and other harmful pollutants.

(ii) There must be adequate air circulation in the dwelling unit.

(iii) Bathroom areas must have one open able window or other adequate exhaust ventilation.

(iv) Any room used for sleeping must have at least one window.  If the window is designed to be open able, the window must work.

(I) Water supply‑‑(1) Performance requirement.  The water supply must be free from contamination.

(2) Acceptability criteria.  The dwelling unit must be served by an approvable public or private water supply that is sanitary and free from contamination.

(k) Access performance requirement.  The dwelling unit must be able to be used and maintained without unauthorized use of other private properties.  The building must provide an alternate means of exit in case of fire (such as fire stairs or egress through windows).

(l) Site and Neighborhood‑‑(1) Performance requirement.  The site and neighborhood must be reasonably free from disturbing noises and reverberations and other dangers to the health, safety, and general welfare of the occupants.

(2) Acceptability criteria.  The site and neighborhood may not be subject to serious adverse environmental conditions, natural or manmade, such as dangerous walks or steps; instability; flooding, poor drainage, septic tank back‑ups or sewage hazards; mudslides; abnormal air pollution, smoke or dust; excessive noise, vibration or vehicular traffic; excessive accumulations of trash; vermin or rodent infestation; or fire hazards.

(m) Sanitary condition‑‑(1) Performance requirement.  The dwelling unit and its equipment must be in sanitary condition.

(2) Acceptability criteria.  The dwelling unit and its equipment must be free of vermin and rodent infestation.

(n) Smoke detectors performance requirement‑‑(1) Except as provided in paragraph (n)(2) of this section, each dwelling unit must have at least one battery‑operated or hard‑wired smoke detector, in proper operating condition, on each level of the dwelling unit, including basements but excepting crawl spaces and unfinished attics.  Smoke detectors must be installed in accordance with and meet the requirements of the National Fire Protection Association Standard (NFPA) 74 (or its successor standards).  If the dwelling unit is occupied by any hearing‑impaired person, smoke detectors must have an alarm system, designed for hearing‑impaired persons as specified in NFPA 74 (or successor standards).

(2) For units assisted prior to April 24, 1993, owners who installed battery‑operated or hard‑wired smoke detectors prior to April 24, 1993 in compliance with HUD's smoke detector requirements, including the regulations published on July 30, 1992, (57 FR 33846), will not be required subsequently to comply with any additional requirements mandated by NFPA 74 (i.e., the owner would not be required to install a smoke detector in a basement not used for living purposes, nor would the owner be required to change the location of the smoke detectors that have already been installed on the other floors of the unit).
AFFIDAVIT REGARDING INFORMATION SUBMITTED BY THE PROPOSER

AND DUE DILIGENCE

By signing and submitting this Affidavit, the proposer certifies the following:

The information and documents submitted in this application contain material representations of fact upon which HACLA will rely on in determining which vendors will be awarded the RFP. If it is later determined that the proposer knowingly provided erroneous information in its application, such act shall be deemed a misrepresentation and an act of fraud, and HACLA, in addition to other remedies available to it, may pursue all available remedies, including the rescission of the award, the suspension or debarment of the vendor.

Proposers are required to provide information regarding the financial condition and principal agents of the organization and project partners.  Financial condition is evidenced by recent Balance Sheets, or Income Statements, while principal agent information is evidenced by resumes for all key principals/partners of the organization.  In order to ensure regulatory compliance, the evaluators will perform due diligence on all proposals to verify the accuracy of the information provided. 
I.
HACLA CONFLICT OF INTEREST CERTIFICATION FOR RFP

I certify that:_____________________________​​​​​​​​​​​​​​​____________________________________, 

                    (Legal name of the proposer responding to the RFP hereinafter called “the RFP applicant”)

            

(1)        as required by 24 CFR 85.36(b)(3), maintains a written code of standards of conduct governing the performance of employees engaged in the award of administration of contracts.  No employee, officer, or agent of the RFP applicant has participated or will participate in selection, or in the award or administration of a contract supported by Federal funds if a conflict of interest, real or apparent, would be involved.  The conflict would arise when the employee, officer or agent, any member of his immediate family, his or her partner, or any organization which employs or is about to employ any of these persons has a financial or other interest in the firm selected for award.  In addition, the officers, employees or agents of the RFP applicant will neither solicit nor accept gratuities, favors or anything of monetary value from contractors, potential contractors, or parties to subagreements; and 

(2)        as required by 24 CFR 582.340(b), no employee, agent, consultant, officer, or official of the RFP applicant who exercises or has exercised any functions or responsibilities with respect to activities assisted by a federal grant, or who is in a position to participate in a decision making process or gain inside information with regard to such activity, has obtained or will obtain a personal or financial interest or benefit from the activity, or have an interest in any contract, subcontract, or agreement with respect thereto, or the proceeds thereunder, either for himself or herself or for those whom he or she has family or business ties, during his or her tenure or for one year thereafter; and

(3)  any exceptions to the statements in paragraphs (1) or (2) are listed below:

None:    _______     (check if appropriate)

Exceptions:_________________________________________________________________________________________________________________________________________________________

II. REGULATORY COMPLIANCE CERTIFICATION
AFFIDAVIT REGARDING INFORMATION SUBMITTED BY THE PROPOSER & DUE DILIGENCE

Only need to submit 1 copy of this Exhibit in the original. This Exhibit maybe placed in a separate folder.
By signing and submitting this Affidavit, the proposer certifies the following:

The information and documents submitted in this application contain material representations of fact upon which HACLA will rely on in determining which vendors will be awarded PBV's. If it is later determined that the proposer knowingly provided erroneous information in its application, such act shall be deemed a misrepresentation and an act of fraud, and HACLA, in addition to other remedies available to it, may pursue all available remedies, including the rescission of the award, the suspension or debarment of the vendor.
II.
REGULATORY COMPLIANCE CERTIFICATION

1. Current audited Financial Statements, including opinion letters from your accounting firm. 
Please disregard this Question #1 as it is addressed in Exhibit A-4 of this RFP.

2. Corporate Structure of the Organization (include the following documents):

a. A copy of the certificate of incorporation of the Company, all amendments and latest copy of Certificate of Good Standing from the State. 
b. Copy of screen shot from Secretary of State’s website showing current valid corporate or partnership status.

c. By-laws of the Company, as amended

d. List of existing key financing institutions
[Yes]: 2. a, b, c, d (circle) __________ (Initials)


[No]:  2. a, b, c, d (circle) __________ (Initials) Please explain:  ________________ ____________________________________________________________________________________________________________________________________________________ 
[Not applicable]:  2. a, b, c, d (circle) __________ (Initials) 
3. All Key Principals/Partners of the Organization (include the following documents):
a. Detailed organizational chart

b. List of all directors and officers
c. Brief biographies or resumes of directors, officers and senior management and any outside directors
[Yes]: 3. a, b, c (circle) __________ (Initials)


[No]:  3. a, b, c  (circle) __________ (Initials)
 Please explain: ____________________________________________________________________________________________________________________________________________
[Not applicable]: 3. a, b, c (circle) __________ (Initials) 

4. Warranties/Representations
a. The Proposer warrants that it is free to enter into any contract awarded under this Section 8 Homeless Program NOFA and is not subject to any obligation or disability which will or might prevent or interfere in fully keeping and performing all of the conditions to be kept and performed under any contract awarded under this Section 8 Homeless Program NOFA.

b. The Proposer further warrants that it has not paid anyone for the purpose of being awarded a Contract under this Section 8 Homeless Program NOFA, and that entering into a contract and performing the services thereunder will not constitute a conflict of interest.

c. The Proposer further warrants that neither it, nor its agents or representatives, has offered or given gratuities in the form of entertainment, gifts, favors or other items or services of value to any officer or employee of the HACLA with a view toward securing:  (i) award of a contract, (ii) amendment of its contract after award, (iii) favorable treatment of the Proposer by the HACLA in the administration of the contract or in the making of any determination with respect to the Proposer's performance of its obligations under the contract.

d. The Proposer is a corporation duly organized and in good standing under the laws of the State of California.  Proposer has full right, power and authority to submit its proposal and undertake all obligations as provided herein.  The execution, performance and delivery of this proposal have been fully authorized by all requisite actions on the part of the Proposer.
[Yes]: 4. a, b, c, d (circle) __________ (Initials)


[No]:  4  a, b, c, d (circle) __________ (Initials) Please explain: ________________________ ____________________________________________________________________________________________________________________________________________________ 

[Not applicable]:  4  a, b, c, d (circle) __________ (Initials) 

5. Liabilities 

a. Litigation

(1) List of all pending or threatened litigation, arbitration, administrative or other proceedings involving the Company, any subsidiary or any joint venture involving the Company or any subsidiary, or any officer or director (including parties, remedies sought and nature of action)
(2) List and description of all pending or threatened government or other investigations involving the Company, any subsidiary or any officer or director

(3) Pleadings and other material documents in material litigation, arbitration and investigations and other proceedings

(4) Consent decrees, judgments, etc., under which there are continuing or contingent obligations

(5) Letters from lawyers to auditors concerning litigation and other legal proceedings

[Yes]: 5. a: (1), (2), (3), (4), (5) (circle) __________ (Initials)


[No]:   5. a: (1), (2), (3), (4), (5) (circle) __________ (Initials) Please explain:______________ ____________________________________________________________________________________________________________________________________________________________________
[Not applicable]:  5. a: (1), (2), (3), (4), (5) (circle) __________ (Initials) 

b.
Regulatory Compliance

(1) Description of any violations of governmental laws or regulations
(2) Material reports to governmental agencies

(3) Reports, notices or other correspondence concerning any known or alleged violation of Federal or state antitrust, environmental, public service or securities laws and regulations 

(4) Agreements or commitments with governmental entities or other persons relating to clean-up obligations or other environmental liabilities

(5) Copies of correspondence between Federal or state government agencies and the Company

(6) Disclosure of any pending or active investigation by any authority or agency of Federal, State, County, Municipal or other local governmental authority


Yes]:  5. b: (1), (2), (3), (4), (5), (6) (circle) __________ (Initials)


[No]:   5. b: (1), (2), (3), (4), (5), (6) (circle) __________ (Initials) Please explain: ____________________________________________________________________________________________________________________________________________ 

[Not applicable]:  5. b: (1), (2), (3), (4), (5), (6) (circle) __________ (Initials) 


c.
Disclosures of any criminal convictions or indictments, pending or filed.
Yes: 5.c.__________ (Initials)


No:   5.c.__________ (Initials) Please explain: ______________________________________________________________________ 
[Not applicable]:  5.c.__________ (Initials) 

THE RFP APPLICANT HAS CONDUCTED A REVIEW OF PERSONS AND MATTERS COVERED BY THE STATEMENTS IN PARAGRAPHS (I) AND (II) AND CERTIFIES THAT THE INFORMATION ABOVE IS ACCURATE AND COMPLETE.

We certify, under penalty of perjury, that the information herein is true and correct.

_______________________________________________________________________

Company 




Authorized Signature

_______________________________________________________________________

Date





Title


